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Immigration,Refugees and Citizenship Canada
IRCC (Immigration,Refugees and Citizenship Canada,~
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Canada’s Managed Approach to Migration

Immigration is a defining feature of Canada:

+ Immigrants (born outside of Canada) currently represent

1in 5 people in Canada 500,000 2000 to 2025

< Over 7 million new permanent residents have arrived in 400,000

Canada since 1990. 300,000

200,000

Total Admissions

Canada’s approach to migration intends to maximize the

country’s economic and social well-being while protecting

the safety and security of Canadians by:

< creating legal pathways for people to come to Canada

on temporary or permanent basis; and

“ planning the number of new immigrants and the

balance between permanent resident categories in <]

advance S
Permanent Resident Landings 1865 to 2025

100,000

2000 2005 2010 2015 2020

600,000
500,000
400,000
300,000

200,000

Total Admissions

o

2025

Total Permanent Resident admissions /\/\— % of total Canadian population

1865 1875 1885 1895 1905 1915 1925 1935 1945 1955 1965 1975 1985 1995 I 2005 2015 2025

100,000 A | %

....................

% of Total Population__ __ o
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Overview: Two Main Pathways

How do people come to Canada?
Permanent residence: settling in Canada and becoming eligible for citizenship
« Grants many rights and responsibilities, including the right to live, work or study anywhere in Canada;

integration services. Permanent residents are also required to pay taxes.

Spouses/partners and Refugees and
family members protected persons

" 6 'iii.i i‘il

Temporary Residence: visiting, studying or working in Canada
« Facilitates the entry of visitors, students and temporary workers for trade, commerce, work, tourism,

Economic immigrants

« Visitors, students and temporary workers are generally protected under Canadian law and also have
many of the protections from the Canadian Charter of Rights and Freedoms.

Visitors International students Temporary foreign workers
T Al
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s The Immigration and Refugee Protection Act requires that the Government’s

Fpﬁ TEJE_E. %3 % 0) ,ﬂﬁ %) ﬁ) 'Z) 75) N J/j\ planned number of permanent resident admissions for the next calendar
year be published via tabling in Parliament.

—F 0) k ﬁ k) A} 2023£'£ 0) 7]‘( ,GE The Levels Plan sets the targets for admission of
ermanent residents. This allows us to communicate on
1:@ )ﬁﬁ ?% %‘ ai 4 6 75 5 :FA }\ \ Eey immigration priorities related to:
2 0 2 4 ﬂ-:‘ G: Li 4 8 75 5 :F‘ }\ ) '.ﬁEconomic immigration
202555|5 a: cj: 5073 A 0: iEEél jJ[] ‘j_ iii'iFamily reunficaton The Multi-year Levels Plan

. i Resettled refugees and protected persons (three years) allows for a longer
5 EDOEMZREL Tz, th

Permanent Residence: Levels Plan
[ e

planning horizon, helping
provinces and territories and

Levels planning is informed by the following: stakeholders to better prepare
Engagement with: provinces, territories, other and reflects a commitment to a
government departments and agencies, and well-managed system.
stakeholders

+ Operational realities The Levels Plan is a

« Data, research, and evidence cornerstone of Canada’s

« International emerging priorities managed migration system.

« Public opinion research

MIRCCHEAL & L

P FFEBER 70754 (Economic Immigration Program)
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Y MET) OBRZERTY
- H ital fact

e BEL22WHR (¢9.leve of sducation, |, Labour market needs

language proficiency, Canadian (Giaicbloieisniovicial
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Economic Immigration Programs

Resulting in the strongest economic outcomes

f: '7o o 7 ‘7 A G: J: D i§§ (i‘ ﬂ Each program has distinct objectives aimed at selecting immigrants across a range of skill
levels (i.e. from entry level to management).
X3 * S
% ﬁ(ﬁ @E ai /}\iﬁf ZF) ZQ o A smaller share of economic immigrants are selected via pilot programs geared to

specific regions, occupations or sectors or targeted measures introduced in response to
unique circumstances.

Eligibility criteria is used for the principal applicant; permanent residency is granted to
those meeting the criteria, along with immediate family (spouses and dependent children).
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Federal Programs

Core Programs at a Glance (Economic Immigration)
|

Regional Programs

Objective: Select and retain skilled workers and
business people who can succeed over the long term
in the Canadian economy and labour market.

2023 target: 266,210

Objective: Distribute the benefits of immigration
across Canada by selecting skilled workers and
entrepreneurs best suited to meet regional
economic development and labour market needs.

Federal Skilled Worker Program: Selects workers
on the basis of skilled work experience and high
human capital.

Federal Skilled Trades programs: Facilitates the
immigration of skilled tradespersons in certain
industries and sectors.

Canadian Experience Class: Targets applicants
who have already gained skilled work experience in
Canada.

Provincial Nominee Programs (comprised of
80+ streams): Provincial and territorial
governments nominate immigrants who can meet
regional labour market needs and intend to settle
in their jurisdiction.

Atlantic Immigration Program: Aims to support
economic growth and retention of newcomers in
the Atlantic region through an employer-driven
model. The program helps employers find skilled
workers to fill jobs, so they can grow their
business and the economy.

Start-Up Visa Program: Attracts innovative foreign
entrepreneurs who can create businesses in Canada
that can compete on a global scale.

Self-Employed Program: Attracts individuals with
experience in the arts or athletics.

Under the Canada-Quebec Accord, Quebec selects the economic
immigrants destined to the province. The 2023 target is 33,000

P FEFHBIRDOHGHIIOWT

201547 5 Express Entry System?2A % — F L7z 70 A IHEFZEAL, LELRY
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Express Entry System

+ Since 2015, applications for most of the core programs have been managed by Express Entry, an
electronic application management system that has introduced competition in the selection of
economic immigrants.

+ Express Entry has improved our ability to select high-skilled immigrants with the best overall
chance to succeed, respond to labour market and regional needs, manage application volumes
and reduce processing times.

DOHEHEE) T600FKA ~ b5 &, £TT
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1. Expression 2 MinimumEntry B comprahensive 5.crs 6.Invitation 7 Application 8.Selection
o merest Criena MEQ) [l Somireerse B going Ronly cbmision Decion
(6RS) Scaring
Individuals Candidates Officers.
create an have 60 assess
i Only high skilled ~ Candidates in Candidates  During invitation bl o
the pool are who meet the rounds,
Express Entry Pl ‘submit an against
e meet federal assigned a score category candidates with Jicati requirements
P program according to the citeriaare  the highest CRS Spphcation. and Express
rouroments _CRS, askil- ranked  scores are invited rarisaber,
enter the Express  Pased ranking against one toapplytoa ‘claimed.
Bt system that another program;
focusesonhigh  basedon  inutatons are
human capital their CRS issued to align
score. with levels
spaceltargels.

Economic Immigration: Comprehensive Ranking System

Developed to reflect factors that are . i o o
empirically shown to contribute to ‘Momiastion (600
better wage outcomes for immigrants. -

+ Amore sophisticated points system  * i
which allows for a more nuanced X anes
weighting of factors than the Federal ::;‘:;“"" - .
Skilled Worker points grid. ] (o) ‘
Provides up to 600 points for factors 15
most closely linked to economic .
outcomes (immigrant employment Sing i Canat

earnings) e.g. education, language, work L
experience.

Sl Taasteaiy

an WorkEpeiesce

Provides a maximum of 600 points for
additional policy considerations, “@
including a provincial nomination, job -
offer, and other factors. apitll -
(600 points)

Takes into account the interaction
effects of certain factors (e.g. strong
language skills and a post-secondary
degree).

Edcaton (Vax 50

Category-based selection in Express Entry

Announced in May 2023, categ d selection is an to the Express Entry
system developed to make Canada's immigration system more responsive to changing economic
and labour market needs.

Immigration and Refugee Protection Act sets out requirements to use category-based selection

1. Economic Goal 2. Public consuliation process 3. Annual reporting

10,5(1) . the Minister nust engage in a pubic
103(1.1) 10.5(3)[. ] tabled before each House of

nt ... following the end of each

a category in an nstruction..] the. ‘and toritorie, industy, unios, employers, workers,
e sl oa,  ort cotniing o st of
instuction, ] 2
10502 Jand the

‘submissinsi..]

MIRCCHEALE L



P RIS EICONT
7T TIRARMEMEZ R o 7205, FEEOMF 2O SN WIEEIT, — R 2% 50 57 )
Bz I AND, (B¥E AVAFTT. 72778V —=HiltlpoEO~< -7 v M)
EIGEE . AT ORBETEIH L ERELLEHZH S TEBY, FBRWITHEHT 512
EFFASLELZAS, —E OB TIEHEFFTAE (Work Permit) 2%  THALFHSTE %,
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FaFvECY T4 70

I L) 0D 7 a5 2 | Working in Canada Temporarily
7j§ 26 E) o @ Li N %5 % c: %‘O‘\U N « Canada authorizes foreign nationals to work in Canada temporarily (with or without a work permit)
f ‘(‘;% &b % h N ﬂ A % ﬂﬂj KE 73? “Work” as defined in the Immigration and Refugee Protection
Regulations is an activity:
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permanent residents in the Canadian labour market
DS L 22 T O B T rrl \

v

=X . @ a
ETHE. ~NiQU. #F5
U I . ) . " "
PRI, W, XIWEN | s
«  Visiting military personnel

AN s N . - -
JN /H: by 1 2 «  Emergency service providers High-wage +  Youth mobility agreements
L ah A @) l/ T El@, L VC % D A +  Performing artists LO?N wagge * International agreements
A - . ?porting r:ev;en! participants +  Primary agriculture . :?Tciprocal emﬁloymfen(
%‘ N ?I =3 N I . ransportation crew «  Caregivers + Intra-company transferees
q:—f iE. O) 1k U\ T %) %b ﬁ% 7\7)) n . ; i *  Academic exchanges
Permanent residence . g
+  Global talent . Appélcants for permanent
residence
ﬁb é: tc S>TW5b o

« There is no quota or limit on the number of foreign workers admitted to Canada; work permits are
issued in response to employers’ labour needs or to support broader immigration goals

See Annex D for more details on types of work permits
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